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Sources of Validity Evidence

Content Response process Internal structure Relationship with Consequences
P P other variables
« Domain * Proof of appropriate » Item analysis « Convergent and  Intended or

representation
« Domain relevance

« Appropriateness of
test development
(e.g., test blueprint)

cognitive process

* Elimination of error
sources

* Reliability
» Factor analysis

» Accuracy in
combining different
parameters into a
composite score

divergent
correlations

» Test-criterion
correlations

« Correlations with
other relevant
variables

unintended
consequences

(AERA, APA, & NCME, 2014)
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Sources of Validity Evidence
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Response process

Internal structure

Relationship with \

other variables

Consequences

* Domain
representation

« Domain relevance

« Appropriateness of
test development
(e.g., test blueprint)

» Proof of appropriate
cognitive process

e Elimination of error
sources

» Item analysis
* Reliability
» Factor analysis

» Accuracy in
combining different
parameters into a
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Sources of Validity Evidence
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Content Response process Internal structure Relationship with Consequences
P P other variables
« Domain * Proof of appropriate » Item analysis » Convergent and  Intended or

representation
« Domain relevance

« Appropriateness of
test development
(e.g., test blueprint)

cognitive process

* Elimination of error
sources

* Reliability
» Factor analysis

» Accuracy in
combining different
parameters into a

divergent
correlations

» Test-criterion
correlations

« Correlations with
other relevant

unintended
consequences
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Using Job Analysis for Identifying the
Desired Competencies of 21st-Century
Surgeons for Improving Trainees
Selection
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